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Section 11 Safeguarding Audit 2023
Camden Schools
(Maintained, Independent, Academy and Free Schools)
Commissioned by Camden Safeguarding Children Partnership (May 2023)
Mandatory Section 11 Safeguarding Audit 2023 – All Camden Schools

The Children's Act 2004 places a statutory obligation on all named agencies and individuals to safeguard and promote the welfare of children. This includes schools. In line with this duty Camden Learning has been commissioned by the Camden Safeguarding Children Partnership (CSCP) to undertake a biennial audit of all maintained, independent, academy and free schools in Camden to ensure they have effective safeguarding arrangements in place. The outcomes will be reported to CSCP and will include strengths, gaps and areas for improvement. 
This year’s audit will be launched on Thursday 18th May 2023
It is to be completed and returned by Monday 19th June 2023
If you have any questions or issues with submitting the audit please contact chris.roberts@camden.gov.uk     

In the case of independent schools, where reference is made to a governing body/board or individual governor, this could be a board of trustees, proprietor or an equivalent person or persons. 
	This audit consists of six sections:
1. School information

2. Senior Leadership

3. Organisational arrangements

4. Safer recruitment, induction and training
5. Safeguarding culture
6. Curriculum



For each section please set out how your school or setting meets the requirement and include examples or evidence to support this. At the end of each section you will be asked to identify any areas for development. 

Thank you in advance for completing the Section 11 Safeguarding Audit 2023
Section 11 Safeguarding Self Assessment Audit for School Leaders
	1. School information



	Name of school or setting 


	The ArtsXchange College

	Status of school or setting 
	· Maintained community school

· Maintained voluntary aided/controlled school
· Academy or free school

· Independent school

· Other - Alternative Provision


	Type of school or setting
	· Mainstream Primary

· Mainstream Secondary

· Mainstream All-through

· Special (Any age range)
· PRU or AP (Any age range)
· Other - AP 14-19 YEARS 


	Name and contact details of the headteacher, principal, proprietor or equivalant


	Gosia Klosek 
Head of College

gosia.klosek@theartsxchange.com 

020 4568 4747

	Name and contact details of Designated Safeguarding Lead (DSL) and names of any deputy DSLs (DDSLs)

	Adelle Miles
Welfare Lead

Adelle.Miles@theartsxchange.com 

020 4568 4747

	Name of the lead governor (or equivelant person) with safeguarding responsibilities
	Justin Warren
Safeguarding Governor 

Lisa Tharpe
T4 Trust Safeguarding Lead

	Name of the person completing the Section 11 audit and their role:

	Gosia Klosek 

Head of College

Deputy Designated Safeguarding Lead
	Adelle Miles
Welfare Lead
Designated Safeguarding Lead

	Date completed

	26/06/2023
	26/06/2023


	2. Senior Leadership: Is there commitment from senior leadership to the importance of safeguarding within your school?

	Key Indicators
	Provide examples/ evidence on how your organisation 

meets this requirement:

	How does the Governing Body ensure the school leaders are fulfilling their statutory requirements for safeguarding?. 
	The Governinhg Body meet regularly and discuss the policies and procedures in place with any relevant updates or amendments which are required. The Governing Board has – roles and representatives for Trustee Safeguarding who also visits our provision. The Trust Safeguarding Lead is with our provision weekly and will over safeguarding practice and compliance. There is a Designated Safeguarding Governor also visits and participates within the Board Meetings. 

Audits are discussed in ways of how to improve our safeguarding practice, delivery of resources and the impact on our students. 

Any concerns with regards to staff well-being, LADO referrals or allegations, heighetened safeguarding concerns with our students, safer recruitment practice, use of resources and areas to improve practice. 



	Has the school appointed a member of the senior management team as the DSL, and another staff member to deputise for them in their absence? 

Are there arrangements in place to ensure staff are able to consult with the DSL or DDSL?
	Yes, Adelle Miles is the Welfare Lead, Designated Safeguarding Lead and part of the College Leadership Team. 

Gosia Klosek is Deputy Designated Safeguarding Lead. 

The Assistant Head of College is also DSL Trained. The Welfare Team Assistants are also DSL trained and aviable to ensure the staff and students receive the support that is required when a safeguarding concern is raised. 

Staff are able to consult with either DSL or DDSL as well as the Welfare Asistants at any time. Staff who are DSL trained are always on site and there is good communication systems in place such as walky talky’s and work mobile phones that are used to request support. 

DSL - receives weedkly face to face

supervision by the Trust Safeguarding & Compliance and Reporting Lead - Lisa Tharpe

As well as fortnightly Clinical Group supervision and Fortnightly Clinical individual supervision

which is facilitated by the College’s Psychotherapist.

DDSL – Receives fortnightly Clinical Group supervision and Fortnightly Clinical individual supervision

which is facilitated by the College’s Psychotherapist.



	How does the DSL and DDSLs raise awareness of the importance of safeguarding practice and procedures with staff?
	The ArtsXchange College supports and facilitates appropriate child protection and safeguarding training for all staff including whistle blowing procedures, to ensure staff understand the College’s safeguarding systems and their responsibilities to identify signs of a child at risk, whether of being drawn into extremism, sexual exploitation, gang activity or any other risk such as physical abuse or neglect. This training will be regularly updated and will be in line with updates to the KCSiE and advice from the 3 safeguarding
Safeguarding culture is embedded in our professional practice, there are reflective briefings and de-brif sessions which highlight any area’s for additional support. The DSL and DDSL play a critical role in ensuring the safety and wellbeing of all our students within our college.

All DSLs and Deputy DSLs within the college receive regular and up-to-date training on safeguarding and child protection, which includes any changes to relevant legislation and local safeguarding procedures via SSS Training and The Key. This is emphasised through Inset days focussed on Safeguarding provided to staff. 

Both the DSLs and Deputy DSLs are provided with resources that they need to carry out their roles effectively, such as access to relevant policies, procedures, and guidance documents.

DSLs and Deputy DSLs are given protected time to carry out their roles effectively and are supported by the senior leadership and DSL’s.

Emails are shared with staff which include regular fact sheets and information for emerging themes such as Whitstleblowing, Online Safety, Child Exploitation, Child Sexual Exploitation, County Lines,Child abuse, Bullying, 

There are posters around site to draw attention of procedure, support and services that can be accessed by staff and students on key thematics for example, Child Exploitation, Child Sexual Exploitation, Child Abuse - Encompass, Domestc Violence, Online Safety, Prevent, Bullying, mental health and well-being etc. 

 

	How does the school ensure there is sufficient capacity, additional to the DSL, for the school to carry out its safeguarding functions effectively, in line with Keeping Children Safe in Education (KCSIE), your school’s policies and the changing context of safeguarding?
	In the absence of the DSL, the DDSL ensures they are available for staff and students should a concern arise and will raise the concern via the appropriate procedure as detailed within the Child Protection and Safeguarding Policy. 

Staff are able to raise any concerns with the College Leadership Team who are available to support who have also received advance DSL level training. 

The ArtsXchange College have a Welfare Team consisting of two Welfare Assitstants who have DSL training and support staff and students through participating in training, assemblies and PSHE Lessions for students addressing key themese of concerns in relation to contextual safeguarding. 

The Welfare Team liaise with the professional networks of students to ensure students are receiving the support they require outside of education and that concerns are shared with prosfessionals involved in supporting students.

The Welfare Assistants support students with 1:1 sessions with students to meet their well-being needs. In addition, students have access to a College Counsellor on Thursdays and access to Mentoring Services on Mondays.



	· Are any actions required to improve your school’s senior leadership safeguarding arrangements? 

Are there any areas where you need help, advice or support?

	Response:



	3. Organisational arrangements:  Does your school’s guidance, policies and procedures clearly outline the responsibilities of staff, governors and volunteers to safeguard pupils?

	Key Indicators
	Provide examples on how your organisation meets this requirement:

	Does the school have a current safeguarding and child protection policy which is reviewed annually and updated in response to changes in CSCP procedures and KCSIE guidance? How is this made available to staff and parents?
	The Safeguarding and Child Protection  Policy is updated annually inline with updates form KCSiE and in line with CSCP Procedures. However, if ther is a need for further clarification and additions the policy is updated, approvced by the Board of Governor’s and updates shared with staff through safeguarding training, this is made accessible to all via our College website. There are hard copies available in our staffing room and this is also held on our Microsoft Teams Drive.  

When new staff are inducted, a copy of our safeguarding induction pack is shared along with access to all policies in hard copy.Staff members are able to access these online. 

Inductions are delivered individually to staff, in addition to this all staff must complete the following training courses via The Key or SSS Learning annually as follows:

· Keeping Children Safe in Education 2022, part 1 assessment

· Safeguarding and child protection: the essentials 2022/23

· Online safety: the essentials 2023

· Anti-bullying 

· Child on Child Abuse 
· Anti-bullying
· Prevent Radicalisation 
Additionsally DSL’s complete

· DSL & DSL Refresher

· Mental Health

· County Lines

· Child Exploitation

· Child Sexual Exploitation

· County Lines

· Domestic Abuse

Amongst many other safeguarding thematics.Staff receive training on safeguarding issues as is appropriate. Training is delivered through targeted sessions for all teaching and welfare staff, and at the daily briefing and debriefing sessions when members of the CLT regularly refresh staff’s awareness and understanding of the Coleges’s safeguarding responsibilities and practice. 

All staff are required to have read our safeguarding induction pack, with policies and Part 1 of Keeping Children Safe in Education, 2022, of which are passed to new staff at the point of induction. Staff will also receive regular safeguarding and child protection updates (for example, through emails, e-bulletins and staff meetings) as required. Volunteers will receive appropriate training, if applicable. 



	How is the current policy and any relevant updates communicated to all staff working in the school, including those that are agency and/or supply?
	The Safeguarding induction pack is provided to all staff which includes agency staff. 

There is INSET Day training specified for Safeguarding where updates, contextual safeguarding, amendments and KCSiE are discussed with staff and safeguarding responsibilities in compliance with statutory requirements. 

Discussions are also had during briefings and de-briefs with all staff, including agency staff. 

Updates are sent to staff via email, including fact sheets, services to support staff and students. 

Hard copies of Policies are provided in the staffing area and are accessible via the shared Microsoft Teams area.

	What procedures are in place to ensure that volunteers involved in regulated and non-regulated activities understand the school’s safeguarding policy and their role within it?
	1. Safeguarding induction and induction pack provided to all professionals working with us.

2. Regular SG training

3. SG briefings/debriefs

4. Safer recruitment process (including SCR) for volunteers

5. Reporting systems training (My Concern, emails, SIMS)

6. Clear Line Management structure/support

7. SCR repots



	How do you ensure all staff, and other adults involved in regulated activity, have read and understood Part One of Keeping Children Safe in Education 2022?
	1. Compulsory training for all staff members (1/academic year plus regular updates through daily SG briefings/debriefs)

2. CPD record

3. SG audit of HR files and SCR

4. SG Trust Lead regular checks/visits-weekly

5. Regular visits from Trustee with SG responsibility 



	How is the schools bullying prevention approach/policy reflected in the school safeguarding practice?
	The College Leadership Team meet weekly to discuss safeguarding planning into the curriculum and addressing safeguarding thematics that have arisen and how students can be educated and supported to address such concerns as bullying. 

The Welfare Team and SENCo work together to provide teaching staff with information and resources for Tutor time in their supportive pastoral care roles.

Assembly and PSHE Lessons are helf on many of the thematics of safeguarding such as on anti-bullying attended and supported by The Welfare Team to raise awareness of unhealthy friendships and work on healthy relationships, boundaries and how to seek support if needed.

There are posters around site to draw attention of procedure, support and services that can be accessed by staff and students on key thematics for bullying, bullying online, use of apps and devices. 

Staff raise any bullying concerns via our My Concern System, these area’s of concern are discussed during briefings and de-briefs for staff to be aware of and discuss ways to support healthy friendships. 

Regular communication also takes place with parents and carers as well as the professional networkds for our students to be further support outside of our provision.

Additionally as referred to above: 

· Policies and procedures

· My Concern safeguarding system

· Safeguarding induction and induction pack 

· Training provided via The Key

· Discussed during briefings and de-briefs.

· INSET Day training. 

· Updates sent via email. 

· Hard copies of Fact Sheets provided in the staffing area

· Staff are able to seek support from the DSL, DDSL, CLT and Welfare Team at any time

	How does the school emphasise child on child abuse to staff and pupils? How does the school ensure staff are alert to, and confident in addressing incidents of abuse such as bullying, physical abuse, sexual violence and harassment? 
	The College Leadership Team meet weekly to discuss safeguarding planning into the curriculum and addressing safeguarding thematics that have arisen and how students can be educated and supported to address such concerns as child on child abuse in it’s varying forms. 

The Welfare Team and SENCo work together to provide teaching staff with information and resources for Tutor time in their supportive pastoral care roles.

Assembly and PSHE Lessons are helf on many of the thematics of safeguarding such as on anti-bullying attended and supported by The Welfare Team to raise awareness of online safety, sharing of indecent images, harassment, sexual violence, physical abuse, knife on knife crime etc. 

For example, following the notification received from The Principal Officer Safeguarding in Education’s (Anastasia Georgiou) notification of a heightened risk of serious youth violence, we supported students within an assessmbly and tutor time around county lines, the implications of carrying weapons and how to seek support if they are concerned for themselves or other’s. Briefings and De-briefs discussed the importance with staff around keeping heightened to conversations and the presentation of students, support students and staff. 

There are posters around site to draw attention of procedure, support and services that can be accessed by staff and students on key thematics for bullying, bullying online, use of apps and devices. 

Staff raise any bullying concerns via our My Concern System, these area’s of concern are discussed during briefings and de-briefs for staff to be aware of and discuss ways to support healthy friendships. 

Regular communication also takes place with parents and carers as well as the professional networkds for our students to be further support outside of our provision.

Additionally as referred to above: 

· Policies and procedures

· My Concern safeguarding system

· Safeguarding induction and induction pack 

· Training provided via The Key

· Discussed during briefings and de-briefs.

· INSET Day training. 

· Updates sent via email. 

· Hard copies of Fact Sheets provided in the staffing area

· Staff are able to seek support from the DSL, DDSL, CLT and Welfare Team at any time

	[MOVED] How are you assured that staff know how to report safeguarding concerns specifically related to child-on-child sexual harassment, abuse and violence?
	The College Leadership Team meet weekly to discuss safeguarding planning into the curriculum and addressing safeguarding thematics that have arisen and how students can be educated and supported to address such concerns as bullying. 

The Welfare Team and SENCo work together to provide teaching staff with information and resources for Tutor time in their supportive pastoral care roles.

Assembly and PSHE Lessons are helf on many of the thematics of safeguarding such as child on child sexual harassment, abuse and violence attended and supported by The Welfare Team to raise of how to support students and how concerns can then be supported within College and by Social Care and universal services. 

There are posters around site to draw attention of procedure, support and services that can be accessed by staff and students on key thematics for bullying, bullying online, use of apps and devices. 

Staff raise any bullying concerns via our My Concern System, these area’s of concern are discussed during briefings and de-briefs for staff to be aware of and discuss ways to support healthy friendships. 

Regular communication also takes place with parents and carers as well as the professional networkds for our students to be further support outside of our provision.

Additionally as referred to above: 

· Policies and procedures

· My Concern safeguarding system

· Safeguarding induction and induction pack 

· Training provided via The Key

· Discussed during briefings and de-briefs.

· INSET Day training. 

· Updates sent via email. 

· Hard copies of Fact Sheets provided in the staffing area

· Staff are able to seek support from the DSL, DDSL, CLT and Welfare Team at any time



	[NEW] In response to the new DfE guidance on searching and screening does the school have a policy or procedures relating to the searching of pupils? How has this been communicated to staff, parents and pupils? How are searches recorded and monitored?
	We do not conduct search’s of students.



	Does the school have a policy statement on the use of reasonable force to intervene with or restrain pupils that is part of the behaviour management strategy? How is this monitored and communicated to staff?
	We do not use restraint within our provision. 

We have a Behaviour and Anti-bullying Policy which details behaviour

Staff are training at Level 1 of Team Teach which is not based on restraint, this is a de-escalation approach of how to support students with dysregulation. 

Continual Professional Development is provided by an Educational Psychologist on a Wednesday focussing on arising thematics of how to support students in crisis, support groups with 

We have two staff members training as Team Teach Train the Trainers. We will be introducing Level 2 Team Teach to a select group of permemnant members of staff September 2023. 

	How does the school support the safeguarding of pupils from potentially harmful and inappropriate online materials and people?
	Assembly, Tutor time and PSHE Lessons to address concerns with online safety issues. 

Students are not allowed to use their mobile phones on the premises. 

The IP Address has a block on inappropriate websites and social media.

There are filtering systems in place on the student log in users for inappropriate searches, access to inappropriate sites and social media.

Equipment is used in view of Teaching and Support Staff who are able to supervise and monitor the safe use of the equipment.



	[NEW] How does the school ensure fulfilment of the Prevent Duty, including: leadership and management, risk assessment, working in partnership, staff training, IT policy and building resilience to radicalisation across the curriculum?
	The Child Protection and Safeguarding Policy alond with the Online Safety Policy details to staff the procedures followed to ensure students are safeguarded and supported if a concern was to arise.

There filtering and monitoring system used is Netsweeper which allos our IT support to prevent the access to blocked sites and highlights where access on key terms have been searched.

Training has been providing for staff on Prevent and radicalisation provided via The Key, Preventing Radicalisation, Online Safety and the Governments Prevent Duty Training. 

Camden’s Prevent Duty Information document has been shared with all staff and we liaise with Jenni Spencer. We have requested a workshop to be delivered to staff for the links within Camden and our staff to be strengethened. 

We liaise regularly with all professional networks, parents and carers regarding concerns and discuss ways and means of support to our students. 

All our students have risks assesmnets completed which will highlight any students who particularly vulnerable to radicalisation have targeted sessions with the Welfare team.

As well as the curriculum, within PSHE lessons, Brook workshops and Drama lessons aimed at teaching the students about relationship expectations and how to identify and evaluate their own beliefs and values in relation to these. Covering:

· assertively communicating relationship expectations

· how to recognise manipulation and coercion, how to seek and assertively give or not give consent

· how to evaluate and manage the influence of pornography

· how to identify the signs of abusive relationships, and where and how to access support and report concerns, including online 

· to evaluate attitudes towards sexual assault and their impact; how to challenge victim-blaming, including when abuse occurs online

· how to respond to harassment, including online, and violence; where to seek help. 



	How do you ensure procedures are in place for dealing with allegations or concerns (including low level concerns) about safeguarding regarding staff (including the headteacher), governors and volunteers, and how are these made clear to all stakeholders?
	Ensuring policies are updated and adhered to including Safeguarding and Chil Protection and Allegations of Abuse made against Staff or Volunteers Policy, Whistleblowing Policy and Code of Conduct Policy.

Through:

· Regular SG briefings/debriefs with staff members re SG practice

· Our Safeguarding Visitor Leaflet states the LADO’s details

· Regular Line management meetings-professional conduct related

· Comprehensive Safer recruitment practice/procedures

· Confidential LOW LEVEL CONCERNS file kept by HoC

· Record kept for the local LADO consultations

· All senior leaders in the college completed DSL training

· Policies: Safeguarding and Child Protection

· Safeguarding Visitor Leaflet states LADO’s details

· Safeguarding Flow Chart

· INSET Days

· Low Level concerns are recorded – at times LADO is consulted

· LADO Referrals are recorded.

· Information shared with EPM (HR Consultancy) and agency



	Is there a staff code or conduct or policy that clearly outlines the school's expectations in relation to the behaviour of all staff? Does this cover conduct in their private lives (i.e. online) as well as behaviour whilst at work? How is this monitored and communicated to staff, including whistleblowing procedures?
	All staff are required to have read our safeguarding induction pack, with all policies of which are passed to new staff at the point of induction. 

Ensuring policies are updated and adhered to including Safeguarding and Chil Protection and Allegations of Abuse made against Staff or Volunteers Policy, Whistleblowing Policy and Code of Conduct Policy.

Staff will also receive regular safeguarding and child protection updates (for example, through emails, e-bulletins and staff meetings) as required.
Through:

· Induction and, on the shared drive and hard copies within the Staffing area. 

· Yes private life is covered and online use. 

· The case studies and cases reviews are subject of the SG training and other SG related meetings with the staff members including line management meetings and senior Leadership Meetings as well as CLT HR consultations.



	[NEW] Does the school keep a secure record of all LADO referrals and associated paperwork? How do you ensure governors have oversight of this?
	Through:

· Recorded on shared drive and within staff’s personel file. .

· HOC keeps secured record of LADO referrals and communication (password protected).

· HOC reporting to the LGB (part of the head of college report relates to the SG)

· HOC reporting to the Trust Board - (part of the head of college report relates to the SG)

· HOC communicates with and reports to the Trustee with SG responsibility and The Operational SG lead for the Trust

· HOC and DSL are reporting SG/LADO referrals and cases to the CEO

· Recorded on shared drive and within staff’s personel file.

	What systems are in place for recording discussions, decisions and actions in respect to safeguarding concerns? 

Staff or students?
	Head of College records this and stores this within Personel files

Safeguariding concerns in relation to students are recorded via the My Concern System.

All concerns’ record is subject to the regular audit (internal and external)

Record of reports, statements, minutes of meetings are kept on the system – My Concern

	How does the school ensure visitors are aware of their obligations regarding safeguarding responsibilities and behaviour? 
	Through:

· Safeguarding induction and safeguarding leaflet 

· SG Leaflert

· Briefings-information sharing

· Debriefs-information sharing

· Visual information around the college, posters



	How does the school ensure that arrangements are in place for dealing with incidents where children go missing from education?


	The college has a robust monitoring process to ensure that attendance is monitored with attendance management processes in place. The attendance and welfare team work closely together to ensure that first day calling and welfare home visits are conducted as well as working with familes and professional nestworks. Following the DFE national guidance for Children Missing Education and Local guidance for Children Missing Education.  

	[NEW] How does the school ensure the safety and wellbeing of pupils with severe levels of absence (i.e. those below 50% attendance)? 
	Daily first day calling and regular welfare home visits, good communication with parents/carers and professional networks. Ensuring that the college is aware of any known risks for a student and carrying out risk assessments. Ensuring that any identified or potential risks are reffered to the appropriate service for example the MASH team. Regular communication with parent/carers to ensure that they are aware of their childs absences. Students feeling that they have a safe place and someone to talk to if they are worried about their wellbeing.

	[NEW] How does the governing body monitor the effectiveness of policies, procedures and organisational arrangements for safeguarding pupils and staff?
	Through:

· Yes - all policies are authorised by the LGB and Trust Board SG Audit - that includes the policies compliance 

· SG reporting procedures to LGB and Trustees Board in place

· Regular SG Governor visits to the college with DSL and HOC reporting to him

· Regular SG Trustee visiting the college and HOC and DSL reporting to her

· Fridays The Trust SG Lead (Lisa Tharpe) works at The ArtsXChange, analysing and auditing the system and safeguarding practice to ensure compliance which includes, My Concern, CPD and other training record, SCR and the policies



	· Are any actions required to improve your  organisational arrangements to safeguard pupils? 
· Are there any where areas you need help, advice or support?



	Response:



	4. Safer recruitment, induction and training: Does your school have safer recruitment, induction and training procedures in place to ensure that staff and volunteers know how to safeguarding children and are suitable to work with pupils?



	Key Indicators
	Provide examples on how your organisation meets this requirement:

	The DSL and DDSLs have the required training, knowledge, skills and expertise to take leadership responsibility for safeguarding arrangements. Please provide details.
	The DSL and DDSL have the training, skills and procedures in place to ensure they are fulfilling their statutory responsibility in leading on safeguarding concerns which arise. 

Child protection and safeguarding training for all staff including whistle blowing procedures, to ensure they understand the College’s safeguarding systems and their responsibilities to identify signs of a child at risk, whether of being drawn into extremism, sexual exploitation, gang activity or any other risk such as physical abuse or neglect. This training will be regularly updated and will be in line with advice from the 3 safeguarding partners. 

The DSL has all the training listed and experience of working within Social Care, with young people with disabilities and in supporting families with safeguarding and services to evoke change in their lives.

The DDSL is also the Head of College and has the training listed as well as experience Deputy Head Teach in a Special Educational Needs provsions with DSL responsibilities and supporting the local authority with preparing young people with transition to adulthood and ASD strategies. 

There is regular liaison with the Local Authority within 

The ArtsXchange College supports and facilitates appropriate child protection and safeguarding training for all staff including whistle blowing procedures, to ensure staff understand the College’s safeguarding systems and their responsibilities to identify signs of a child at risk, whether of being drawn into extremism, sexual exploitation, gang activity or any other risk such as physical abuse or neglect. This training will be regularly updated and will be in line with updates to the KCSiE and advice from the 3 safeguarding
Safeguarding culture is embedded in our professional practice, there are reflective briefings and de-brif sessions which highlight any area’s for additional support. The DSL and DDSL play a critical role in ensuring the safety and wellbeing of all our students within our college.

All DSLs and Deputy DSLs within the college receive regular and up-to-date training on safeguarding and child protection, which includes any changes to relevant legislation and local safeguarding procedures via SSS Training and The Key. This is emphasised through Inset days focussed on Safeguarding provided to staff. 

Both the DSLs and Deputy DSLs are provided with resources that they need to carry out their roles effectively, such as access to relevant policies, procedures, and guidance documents.

DSLs and Deputy DSLs are given protected time to carry out their roles effectively and are supported by the senior leadership and DSL’s.

Emails are shared with staff which include regular fact sheets and information for emerging themes such as Whitstleblowing, Online Safety, Child Exploitation, Child Sexual Exploitation, County Lines,Child abuse, Bullying etc. 

There are posters around site to draw attention of procedure, support and services that can be accessed by staff and students on key thematics for example, Child Exploitation, Child Sexual Exploitation, Child Abuse - Encompass, Domestc Violence, Online Safety, Prevent, Bullying, mental health and well-being etc. 



	All staff receive appropriate training about their role and responsibilities and are regularly updated via DSLs, as required. The school is confident that all staff are able to recognise and report abuse and harm, including FGM, and this includes induction process for new staff and volunteers. Please clarify what training has been delivered, which type of training your school uses for whole school safeguarding training (e.g. in-house, external, online) and how this is monitored by the school.
	We have internal training provided and we have sourced external training also. For example Safeguarding Training upcoming 19th July with Andrew Hall.  

When new staff are inducted, a copy of our safeguarding induction pack is shared along with access to all policies in hard copy.Staff members are able to access these online. 

Inductions are delivered individually to staff, in addition to this all staff must complete the following training courses via The Key or SSS Learning annually as follows:

· Keeping Children Safe in Education 2022, part 1 assessment

· Safeguarding and child protection: the essentials 2022/23

· Online safety: the essentials 2023

· Anti-bullying 

· Child on Child Abuse 
· Anti-bullying
· Prevent Radicalisation 
Additionsally DSL’s complete

· DSL & DSL Refresher

· Mental Health

· County Lines

· Child Exploitation

· Child Sexual Exploitation

· County Lines

· Domestic Abuse

Amongst many other safeguarding thematics.Staff receive training on safeguarding issues as is appropriate. Training is delivered through targeted sessions for all teaching and welfare staff, and at the daily briefing and debriefing sessions when members of the CLT regularly refresh staff’s awareness and understanding of the Coleges’s safeguarding responsibilities and practice. 



	[MOVED] In regards to child-on-child sexual abuse and harassment what training has been undertaken by a) the DSL and b) the staff?
	The training has been undertaken via The Key and staff have also undertaken this training.



	The Headteacher and at least one governor (or equivelant person) have completed accredited safer recruitment training within the last three years. 
	Both the Head of College and the Business Manager have received Safer Recruitment Training via our SSS Learning System. 



	The school operates safer recruitment procedures and makes sure that all appropriate checks are carried out on staff, governors and volunteers who work with children in regulated activities (this includes third parties e.g. agency staff, coaches and peripatetic teachers) 
	Through: 

-Provide applicable policy and procedure

-Detail how this is recorded and monitored

-There is a Trust Safer Recruitmnent policy in place

-There is an ArtsXchange Recruitment Process in place and a Safer Recruitment Policy



	[NEW] Does the school have a Single Central Record (SCR) that is kept up to date, contains all the required information and is monitored by leaders? 
	Through:

-Managed and updated by the Business Manager Lorraine Drewe

-Monitored by Gosia Klosek (Head of Colleage) Lisa Tharpe (T4 Trust Safeguarding Lead) and Adelle Miles )Welfare Lead)

-Checks are recorded via Edexcel and kept on Microsoft Teams

	[NEW] As now required by KCSIE have all members of the governing body received safeguarding training that is appropriate for their role? Please provide details. 
	Governance Training completed.



	There is a nominated lead governor for safeguarding who has undertaken appropriate training and receives regular updates from the DSL. How is this recorded?. 
	Yes, the Safeguarding Governor is Justin Warren. 

-Board Meetings attended

-Last visit to the provision was 25/05/2023

-Meetings are recorded on Microsoft Teams



	· Are there any actions required to improve your school’s  safer recruitment, induction and training procedures?

· Are there any areas where you need help, advice or support?



	Response:



	Safeguarding culture: How does the experience of pupils, staff, volunteers, visitors, governors and the views of families contribute to the safeguarding culture of your school? How does the school promote behaviours of tolerance and respect of others, reflecting the Equality Act 2010?

	Key Indicators
	Provide examples on how your organisation meets this requirement:

	How are pupils and young people provided with information on where to go for help and advice in relation to abuse, neglect, harassment and bullying?

How do you ensure the information is accessible?


	The students are made aware from admission of where and who to speak to regarding any concerns they may have from staff and through the student induction pack. There are posters with the DSL, DDSL and Welfare Team on display around the provision to highlight this to students.

The college ensures that there is information resources on where to go for help and advice are readily accessible. This includes displaying posters and leaflets in common areas,  links to support on the College website, or distributions of information packs to students. The resources contain contact details of local helplines, child protection services, counseling services and online support platforms.

All staff maintain regular communication channels with students to reinforce the message of where to go for help and advice. This includes regular reminders in briefings, de-briefs, email updates, or notices on bulletin boards. The college also encourages open dialogue with teachers, tutors, and pastoral staff, ensuring that students feel comfortable discussing their concerns.

By us implementing these measures we are able to ensure that students are kept wellinformed about where to seek help and advice regarding abuse, neglect, harassment, and bullying,  empowering them to take action, protect themselves and their peers, and access the necessary support to address any issues they may encounter.

Our college safer schools police officer is also supports our curriculum also with understanding whae in reiterating the boundaries and outlining consequences with students around per on peer abuse.

Students are also reminded regularly of the College’s anti-bullying policy as well as the College’s behaviour expectations where they have been supported to understand this.

	[MOVED] How does your school create a culture that ensures pupils feel able to report concerns about child-on-child sexual abuse, harassment and violence?
	The Etho’s and approach within The ArtsXchange using the relational model supports us to build rapports with students where they feel comfortable to approach and discuss their concerns.

Our Welfare spaces are places which students are comfortable in, there are a number of resources to aid with stress such as mindul colourings, stress balls, jewllery making, positive affirmations etc. which aids students in viewing this as a safe space. 

Again, we have a number of posters with advice on how to report, services of support and raises awareness of such safeguarding thematics. 

If a student is appearing to want to share something or is behaving in a way which is not typical for the young person we also have direct work tools such as discussion cards or emjoi’s that students can use to communicate and share concerns they may have. 

Supporting students to be able to discuss contextual safeguarding thematics through the curriculum opens up discussions with students where they can understand what concerns should be raised with staff for them and other’s to be supported appropriately. 

Our curriculum is also themed to empower students to seek support with any concerns they may have. PSHE Lessons and assemblies are aimed at educating students to articulate their relationship values and to apply them in different types of relationships, recognise different types of bullying and how to respond to these, recognise and challenge prejudice, violence, and discrimination and understand rights and responsibilities with regard to inclusion. 

Students are encouraged to and supported by staff to take part in the Restorative approach through conflict resolutions following child on child abuse and offered a safe space to discuss with one another how they are feeling and how abuse/bullying affects them. Supporting students to empathise with one another and build on reparation of relationship skills that support them into their adulthood.



	How are pupils and their families given the opportunity to be listened to and able to report concerns (e.g. bullying, abuse)? How has this influenced school practice and procedures?
	· Relational Model approach

· Rapports established with families from pre-admissions, at enrolment and regular communication

· Good communication with students and parents/carers regarding concerns and of services to access for support 

· Students Council

· Parents/carers afternoon tea/coffee mornings

Our Welfare Team leads on safeguarding, taking appropriate measures to protect our students from harm. All our staff are

trained to be aware of potential safeguarding issues and follow the College’s safeguarding procedures.

Students can access and seek support from the Welfare Team at any time and are encouraged to do so, 

We recognise that partnership working is more than compliance with statutory processes and meaningful collaboration with other professionals is key to the success of interventions delivered to the families we work with. 

We provide students, parents and carers with links to other professionals such as social workers, education psychologists, the Youth Offending workers and therapeutic workers from Child and Adolescent Mental Health Services (CAMHS). The welfare staff along with the senior leadership team are responsible to relay any information regarding College’s duties and role in any child protection and safeguarding issues that arise. This information is also relayed through parent groups, meetings and via our website.



	How do you ensure information on safeguarding for pupils, families and the wider school community is accessible?  
	The college has clear and comprehensive safeguarding policies that outline the expectations, procedures, and responsibilities related to safeguarding. Our policies are easily accessible on the college website and in printed form, to ensuring that everyone can familiarise themselves with the guidelines, utilising multiple communication channels to disseminate safeguarding information such as sending our regular updates and reminders via email to students, parents, and staff. Additionally, via college newsletters, notice boards, and mobile applications to share important information on safeguarding practices, events, and resources.

Our website features a dedicated section on safeguarding that provides easily accessible information. This section includes details about the college's safeguarding policies, reporting mechanisms, contact information for DSL.

The college organises workshops and training sessions for students, families, and staff on various aspects of safeguarding, covering topics such as recognising signs of abuse, reporting procedures, online safety, and creating a safe college environment, establishing regular communication channels with parents to address their concerns and provide updates on safeguarding-related matters.

Students and families are advocated for by the Welfare Team to access services of support they require.

	How does your school promote working with other agencies, services and organisations to improve outcomes for children?
	ArtsX College actively engages with local communities and participate in community events, meetings, and forums related to child welfare and education. Through these interactions, the college has built relationships with various agencies, services, and organisations.

Working with our students professional network includes Social Care, Community Mental Health Services, Youth Offending Services, Special Educational Need’s Team, Universal Services (Early Help, Youth Clubs, Community Mentors, Sexual Health Services etc.) and charities. We welcome services and professionals to visit our provision where students are able to connect with those who support them and supports all involved to work together.

We have established formal partnership agreements with relevant agencies, services, and organisations which also outlines shared goals and responsibilities such as Brooks, XLP Mentoring, The Childrens Society and the Safer Schools Police Officer etc..

We currently work in collaboration with external providers to  implement programmes which benefit our students, such as local youth organisations,  mental health providers to offer counseling services on-site , community mental health provides and provide sign posting to our students from CAMHS around health and wellbeing.

	How does the school ensure the specific safeguarding needs of vulnerable groups of pupils, such as looked after children, children with SEND, children with a social worker, etc?
	As an Alternative Provision, all of our students have additional needs including SEMH, ASD, ADHD or are opened to Social Care. As such, the close collaboration of working between the DSL, SENCO, DT and Welfare Team is required to ensure the needs of students are met.

Our Designated Teacher for LAC attends specific workshops held by the Virtual Schools, particularly surrounding providing mental, emotional and physical support to LAC and PLAC children during the pandemic and lockdown. The termly PEP meetings provide a platform for the DT and the Virtual school to discuss any student concerns, remove barriers, provide supports and review and create both academic and wellbeing targets. The communication goes beyond the PEP meetings and the DT is in regular contact with the different local authorities to provide attendance updates and discuss any emerging concerns, sometimes holding additional meetings where necessary. The DT and the Virtual School work in collaboration to assign the Pupil Premium Plus funding where it is most needed and where it will be most impactful.

Our Welfare team leads on safeguarding, taking appropriate measures to protect our students from harm. All our staff are trained to be aware of potential safeguarding issues and follow the college’s safeguarding procedures. We recognise that partnership working is more than compliance with statutory processes and meaningful collaboration with other professionals is key to the success of interventions delivered to the families we work with. We provide students, parents and carers with links to other professionals such as social workers, education psychologists, the Youth Offending workers and therapeutic workers from Child and Adolescent Mental Health Services (CAMHS). 

The welfare staff along with the College Leadership Team which includes the DSL are responsible to relay any information regarding College’s duties and role in any child protection and safeguarding issues that arise. This information is also relayed through parent groups, meetings and via our website. We have the responsibility to provide a safe environment in which children can learn. Our safeguarding policy is updated yearly which is accessible through our website. Parents are updated on changes through phone calls and any additional information such as College trips and outdoor activities are risk assessed before sharing this information with parents. 

Every child will have a risk assessment and offsite safety plan before they go off. This is also shared with their family and a consent is pursued. Any staff member who has a concern about a child’s welfare should follow the referral processes which can be found in the Child Protection and Safeguarding Policy and following the guidance set in Keeping Children safe in education September 2022. Staff are also required to record information on My Concern and support social workers and other agencies following any referral. The College’s DSL will provide support to staff to carry out their safeguarding duties and who will liaise closely with other services such as children’s social care.



	How does your organisation ensure that equality and diversity values are applied when implementing safeguarding procedures? How are these monitored and reported upon?


	Our ethos and practice aims to:

• Encourage mutual respect throughout the college community

• Help each student to develop a sense of responsibility for their behaviour

• Foster each student’s emotional wellbeing including their ability to express their feelings and

Emotions

· Develop each student’s social and communication skills

· Develop a sense of social and moral responsibility within the college and the wider community

The updated guidance taken from KCSIE 2022 makes it clear that being subjected to harassment, violence and or abuse, may breach children’s rights, as set out in the Human Rights Act.

The college has recently made adjustments to the physical

environment to ensure that it is accessible for a new student who is registered blind, providing assistive technology such as screen readers, magnification software or speech recognition

software to enable the students to access computer-based materials, we have adapted the classroom with adequate lighting and without glare and have installed interactive white boards. 

In addition to this, we have provided additional support to the teaching and learning team on how to work effectively with a student who is visually impaired, This has helped the student to receive appropriate support and aid the students learning minimising the risk of the student becoming excluded from activities with his peers.

The college actively promotes an inclusive culture by incorporating different cultures and traditions into their curriculum, and ensuring that the staff and leadership of the college reflect the diversity of the student population. College addresses gender stereotypes and biases in the curriculum and promotes gender equality. The college has recently completed whole college training on Equality and Diversity which included LGBTQ+.

Pastoral Care curriculum focused on personal responsibilities and development of communication & learning within context of thematic approach, inclusive of contemporary Child Protection & safeguarding topics – differentiated across Key Stages. This includes Theme days and inclusion of external partners who deliver workshops to students take place through the course of the college year, supplemented by workshops and education for parents, families & carers. The college Welfare team staff  provide small group sessions and 1-1 sessions to students around inclusivity and respect for cultural diversity.



	· Are any actions required to improve how the experiences of pupils, staff, visitors, *governors and the views of families contribute to the safeguarding culture of your school? 
· Are there any areas you where need help, advice or support?

	Response



	6.  Curriculum: How does the curriculum ensure that all pupils understand about keeping themselves and others safe e.g. on line, preventing bullying, prejudice, discrimination, harassment and abuse?

	Key Indicators


	Provide examples on how your organisation meets this requirement:

	How are pupils taught about safeguarding and keeping safe as part of the curriculum? This includes how does it respond to local and national issues? How is this adapted to ensure it meets the needs of pupils with SEND?

	In order to ensure that all students understand the importance of keeping themselves and others safe, including online safety, preventing bullying, prejudice, discrimination, harassment, and abuse.

The curriculum covers a wide range of topics related to personal safety, including online safety, cyberbullying, discrimination, and abuse. The curriculum aims to provide age-appropriate information, discussions, and activities that help students understand the risks, consequences, and strategies for preventing harm.

PHSE lessons typically addresses online safety by teaching students about responsible internet use, digital footprints, privacy settings, and appropriate online behaviour and  covers topics such as social media etiquette, identifying and reporting online abuse, and the potential dangers of sharing personal information online.

The curriculum focuses on promoting a positive and inclusive college culture in addition to addressing the negative impacts of bullying, prejudice, and discrimination, and provide strategies for prevention and intervention. These lessons aim to foster empathy, respect, and tolerance among students.

Our PSHE/RSE lessons emphasises the importance of consent in all relationships, teaching students about setting and respecting personal boundaries, recognising signs of coercion or abuse, and understanding the meaning of enthusiastic and informed consent. These discussions help students develop healthy and respectful relationships.

The colleges safeguarding practices is a whole college approach which is embedded into the the currriculam educating students about reporting mechanisms and support systems available to them both within the college and in the wider community. They provide information on appropriate sign posting, helplines, and organisations that can assist students who experience bullying, discrimination, harassment, or abuse.

Teachers incorporate role-play exercises and scenarios that allow students to practice responding to different situations. These activities help develop their critical thinking skills, empathy, and problem-solving abilities in real-life scenarios.

The college also  invites guest speakers, such as the Safer Colleges Police Officer, counselors, or representatives from organisations working in the field of online safety and safeguarding, to provide additional expertise and perspectives.

The college regularly review and evaluates lessons to ensure that it remains relevant and effective in addressing current safety challenges which also incudes gathering  feedback from students, parents, and staff to make necessary adjustments and improvements.



	Primary – how is your school implementing statutory Relationships Education?

Secondary – How is your school implementing statutory Relationships and Sex Education?


	Through the use of:

· PSHE

· Assembly 

· Tutor Time – Pastoral care

· Workshops - Brooks

The college has embedded within the PSHE curriculum a range of topics, including relationships, consent, sexual health, puberty, contraception, and safe sex. The content is age-appropriate and builds upon previous knowledge as students progress through different grade levels.

The college provides training and professional development opportunities for teachers to enhance their knowledge and confidence in delivering RSE. This helps ensure that teachers are well-equipped to handle sensitive topics and respond to students' questions effectively.

The college recognises the importance of involving parents and guardians in the RSE process. They college holds information sessions, provides resources, and  invites parents to review the curriculum content to address any concerns.

The colleges delivery of RSE goes hand in hand with discussions about safeguarding, emotional well-being, and mental health. The colleges prioritise is to  create a safe and inclusive environment where students feel comfortable discussing these topics and seeking support if needed.

Ther college also collaborates with external organisations or health professionals such as Brooks to provide additional expertise and resources to enhance the delivery of RSE. 

The college evaluate the effectiveness of our RSE programmes  through student feedback, surveys, and assessments. This allows us to continually improve and adapt our approach based on the needs and experiences of students.



	[NEW] How is your school's curriculum teaching your pupils to keep themselves safe online?
	Through the use of:

· PSHE

· Assembly 

· Tutor Time – Pastoral care

· Workshops

The students learn about appropriate online conduct and behaviour in PSHE and Media lessons and in other sessions which require the use of ICT.

Given the importance that the college puts on this area, this is also addressed during tutorial time.during the college year and reinforced with posters located across the college which explains this further.

All students receive online safety regarding Internet/ Digital  Awareness focussing on:

• How the internet has impacted our lives

• How much time we actually spend online

• Making a judgement on their personal interaction with the internet.

• Exploring the dangers the internet can present and ways of mitigating against risk.

The e-safety process involves all staff in monitoring online access and identifying risks/ misuse/ reporting inappropriate sites or device use. College staff liaise with the NS Optimum

technicians for all ICT matters.



	· Are any actions required to to improve the school’s curriculum to keep children safe?

· Are there any areas you where need help, advice or support?



	Response:
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